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Appendix 4G 

Key to Disclosures 
Corporate Governance Council Principles and Recommendations 

Name of entity 

Light & Wonder, Inc. 

 
ABN/ARBN  Financial year ended: 

  31 December 2025 

Our corporate governance statement1 for the period above can be found at:2 

☐ These pages of our 
annual report:  

☒ This URL on our 
website: https://explore.investors.lnw.com/governance/documents-charters 

The Corporate Governance Statement is accurate and up to date as at 31 December 2025 and has 
been approved by the board. 

The annexure includes a key to where our corporate governance disclosures can be located.3 

Date: 1 May 2026 

Name of authorised officer 
authorising lodgement: Susan Dawson 

 

 
1 “Corporate governance statement” is defined in Listing Rule 19.12 to mean the statement referred to in Listing Rule 4.10.3 which 
discloses the extent to which an entity has followed the recommendations set by the ASX Corporate Governance Council during 
a particular reporting period. 
Listing Rule 4.10.3 requires an entity that is included in the official list as an ASX Listing to include in its annual report either a 
corporate governance statement that meets the requirements of that rule or the URL of the page on its website where such a 
statement is located. The corporate governance statement must disclose the extent to which the entity has followed the 
recommendations set by the ASX Corporate Governance Council during the reporting period. If the entity has not followed a 
recommendation for any part of the reporting period, its corporate governance statement must separately identify that 
recommendation and the period during which it was not followed and state its reasons for not following the recommendation and 
what (if any) alternative governance practices it adopted in lieu of the recommendation during that period. 
Under Listing Rule 4.7.4, if an entity chooses to include its corporate governance statement on its website rather than in its annual 
report, it must lodge a copy of the corporate governance statement with ASX at the same time as it lodges its annual report with 
ASX. The corporate governance statement must be current as at the effective date specified in that statement for the purposes of 
Listing Rule 4.10.3. 

Under Listing Rule 4.7.3, an entity must also lodge with ASX a completed Appendix 4G at the same time as it lodges its annual 
report with ASX. The Appendix 4G serves a dual purpose. It acts as a key designed to assist readers to locate the governance 
disclosures made by a listed entity under Listing Rule 4.10.3 and under the ASX Corporate Governance Council’s 
recommendations. It also acts as a verification tool for listed entities to confirm that they have met the disclosure requirements of 
Listing Rule 4.10.3. 

The Appendix 4G is not a substitute for, and is not to be confused with, the entity's corporate governance statement. They serve 
different purposes and an entity must produce each of them separately. 
2 Tick whichever option is correct and then complete the page number(s) of the annual report, or the URL of the web page, where 
your corporate governance statement can be found. You can, if you wish, delete the option which is not applicable. 
3 Throughout this form, where you are given two or more options to select, you can, if you wish, delete any option which is not 
applicable and just retain the option that is applicable. If you select an option that includes “OR” at the end of the selection and 
you delete the other options, you can also, if you wish, delete the “OR” at the end of the selection. 
See notes 4 and 5 below for further instructions on how to complete this form. 

https://explore.investors.lnw.com/governance/documents-charters
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ANNEXURE – KEY TO CORPORATE GOVERNANCE DISCLOSURES 
 

Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 1 – LAY SOLID FOUNDATIONS FOR MANAGEMENT AND OVERSIGHT 

1.1 A listed entity should have and disclose a board charter setting 
out: 
(a) the respective roles and responsibilities of its board and 

management; and 
(b) those matters expressly reserved to the board and those 

delegated to management. 

☒ 
and we have disclosed a copy of our board charter at: 
https://explore.investors.lnw.com/governance/documents-charters 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

1.2 A listed entity should: 
(a) undertake appropriate checks before appointing a director or 

senior executive or putting someone forward for election as 
a director; and 

(b) provide security holders with all material information in its 
possession relevant to a decision on whether or not to elect 
or re-elect a director. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

1.3 A listed entity should have a written letter/agreement with each 
director and senior executive setting out the terms of their 
appointment. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
1.4 The company secretary of a listed entity should be accountable 

directly to the board, through the chair, on all matters to do with 
the proper functioning of the board. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

 
4 Tick the box in this column only if you have followed the relevant recommendation in full for the whole of the period above. Where the recommendation has a disclosure obligation attached, you must insert 
the location where that disclosure has been made, where indicated by the line with “insert location” underneath. If the disclosure in question has been made in your corporate governance statement, you 
need only insert “our corporate governance statement”. If the disclosure has been made in your annual report, you should insert the page number(s) of your annual report (eg “pages 10-12 of our annual 
report”). If the disclosure has been made on your website, you should insert the URL of the web page where the disclosure has been made or can be accessed (eg “www.entityname.com.au/corporate 
governance/charters/”). 
5 If you have followed all of the Council’s recommendations in full for the whole of the period above, you can, if you wish, delete this column from the form and re-format it. 
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

1.5 A listed entity should: 
(a) have and disclose a diversity policy; 
(b) through its board or a committee of the board set 

measurable objectives for achieving gender diversity in the 
composition of its board, senior executives and workforce 
generally; and 

(c) disclose in relation to each reporting period: 
(1) the measurable objectives set for that period to 

achieve gender diversity; 
(2) the entity’s progress towards achieving those 

objectives; and 
(3) either: 

(A) the respective proportions of men and women 
on the board, in senior executive positions and 
across the whole workforce (including how the 
entity has defined “senior executive” for these 
purposes); or 

(B) if the entity is a “relevant employer” under the 
Workplace Gender Equality Act, the entity’s 
most recent “Gender Equality Indicators”, as 
defined in and published under that Act. 

If the entity was in the S&P / ASX 300 Index at the 
commencement of the reporting period, the measurable objective 
for achieving gender diversity in the composition of its board 
should be to have not less than 30% of its directors of each 
gender within a specified period. 

☐ 
and we have disclosed a copy of our diversity policy at: 
…………………………………………………………………………….. 
[insert location] 
and we have disclosed the information referred to in paragraph (c) 
at: 
…………………………………………………………………………….. 
[insert location] 
and if we were included in the S&P / ASX 300 Index at the 
commencement of the reporting period our measurable objective for 
achieving gender diversity in the composition of its board of not less 
than 30% of its directors of each gender within a specified period. 

☒ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

1.6 A listed entity should: 
(a) have and disclose a process for periodically evaluating the 

performance of the board, its committees and individual 
directors; and 

(b) disclose for each reporting period whether a performance 
evaluation has been undertaken in accordance with that 
process during or in respect of that period. 

☒ 
and we have disclosed the evaluation process referred to in 
paragraph (a) at: 
our Corporate Governance Statement (section 3) 
and whether a performance evaluation was undertaken for the 
reporting period in accordance with that process at: 
our Corporate Governance Statement (section 3) 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

1.7 A listed entity should: 
(a) have and disclose a process for evaluating the performance 

of its senior executives at least once every reporting period; 
and 

(b) disclose for each reporting period whether a performance 
evaluation has been undertaken in accordance with that 
process during or in respect of that period. 

☒ 
and we have disclosed the evaluation process referred to in 
paragraph (a) at: 
the Corporate Governance Statement (section 3.5) 
and whether a performance evaluation was undertaken for the 
reporting period in accordance with that process at: 
the Corporate Governance Statement (section 3.5) 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 2 - STRUCTURE THE BOARD TO BE EFFECTIVE AND ADD VALUE 

2.1 The board of a listed entity should: 
(a) have a nomination committee which: 

(1) has at least three members, a majority of whom are 
independent directors; and 

(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number 

of times the committee met throughout the period 
and the individual attendances of the members at 
those meetings; or 

(b) if it does not have a nomination committee, disclose that 
fact and the processes it employs to address board 
succession issues and to ensure that the board has the 
appropriate balance of skills, knowledge, experience, 
independence and diversity to enable it to discharge its 
duties and responsibilities effectively. 

☒ 
and we have disclosed a copy of the charter of the committee at: 
https://explore.investors.lnw.com/governance/documents-charters 
and the information referred to in paragraphs (4) and (5) at: 
the Corporate Governance Statement (sections 2.4 and 3) 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

2.2 A listed entity should have and disclose a board skills matrix 
setting out the mix of skills that the board currently has or is 
looking to achieve in its membership. 

☒ 
and we have disclosed our board skills matrix at: 
the 2026 Proxy Statement (page 8) referred to in the Corporate 
Governance Statement (section 2.1) 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

2.3 A listed entity should disclose: 
(a) the names of the directors considered by the board to be 

independent directors; 
(b) if a director has an interest, position, affiliation or 

relationship of the type described in Box 2.3 but the board 
is of the opinion that it does not compromise the 
independence of the director, the nature of the interest, 
position or relationship in question and an explanation of 
why the board is of that opinion; and 

(c) the length of service of each director. 

☒ 
and we have disclosed the names of the directors considered by the 
board to be independent directors at: 
our Corporate Governance Statement (section 2.1) 
and, where applicable, the information referred to in paragraph (b) 
at: 
our Corporate Governance Statement (section 2.1) 
and the length of service of each director at: 
the 2026 Proxy Statement (page 5-8) referred to in the Corporate 
Governance Statement (section 2.1) 

☐ set out in our Corporate Governance Statement 

https://explore.investors.lnw.com/governance/documents-charters
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

2.4 A majority of the board of a listed entity should be independent 
directors. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
2.5 The chair of the board of a listed entity should be an 

independent director and, in particular, should not be the same 
person as the CEO of the entity. 

☐ ☒ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
2.6 A listed entity should have a program for inducting new 

directors and for periodically reviewing whether there is a need 
for existing directors to undertake professional development to 
maintain the skills and knowledge needed to perform their role 
as directors effectively. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

PRINCIPLE 3 – INSTIL A CULTURE OF ACTING LAWFULLY, ETHICALLY AND RESPONSIBLY 

3.1 A listed entity should articulate and disclose its values. ☒ 
and we have disclosed our values at: 
our Corporate Governance Statement (section 1) 

☐ set out in our Corporate Governance Statement 

3.2 A listed entity should: 
(a) have and disclose a code of conduct for its directors, 

senior executives and employees; and 
(b) ensure that the board or a committee of the board is 

informed of any material breaches of that code. 

☒ 
and we have disclosed our code of conduct at: 
https://explore.investors.lnw.com/governance/documents-charters 

☐ set out in our Corporate Governance Statement 

3.3 A listed entity should: 
(a) have and disclose a whistleblower policy; and 
(b) ensure that the board or a committee of the board is 

informed of any material incidents reported under that 
policy. 

☒ 
and we have disclosed our whistleblower policy at: 
https://explore.investors.lnw.com/governance/documents-charters 
 

☐ set out in our Corporate Governance Statement 

3.4 A listed entity should: 
(a) have and disclose an anti-bribery and corruption policy; 

and 
(b) ensure that the board or committee of the board is 

informed of any material breaches of that policy. 

☒ 
and we have disclosed our anti-bribery and corruption policy at: 
https://explore.investors.lnw.com/governance/documents-charters 
 

☐ set out in our Corporate Governance Statement 

https://explore.investors.lnw.com/governance/documents-charters
https://explore.investors.lnw.com/governance/documents-charters
https://explore.investors.lnw.com/governance/documents-charters
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 4 – SAFEGUARD THE INTEGRITY OF CORPORATE REPORTS 

4.1 The board of a listed entity should: 
(a) have an audit committee which: 

(1) has at least three members, all of whom are non-
executive directors and a majority of whom are 
independent directors; and 

(2) is chaired by an independent director, who is not 
the chair of the board, 

and disclose: 
(3) the charter of the committee; 
(4) the relevant qualifications and experience of the 

members of the committee; and 
(5) in relation to each reporting period, the number of 

times the committee met throughout the period and 
the individual attendances of the members at those 
meetings; or 

(b) if it does not have an audit committee, disclose that fact 
and the processes it employs that independently verify 
and safeguard the integrity of its corporate reporting, 
including the processes for the appointment and removal 
of the external auditor and the rotation of the audit 
engagement partner. 

☒ 
and we have disclosed a copy of the charter of the committee at: 
https://explore.investors.lnw.com/governance/documents-charters 
and the information referred to in paragraphs (4) and (5) at: 
the Corporate Governance Statement (sections 2.4 and 3) 

☐ set out in our Corporate Governance Statement 

4.2 The board of a listed entity should, before it approves the 
entity’s financial statements for a financial period, receive from 
its CEO and CFO a declaration that, in their opinion, the 
financial records of the entity have been properly maintained 
and that the financial statements comply with the appropriate 
accounting standards and give a true and fair view of the 
financial position and performance of the entity and that the 
opinion has been formed on the basis of a sound system of risk 
management and internal control which is operating effectively. 

☒ ☐ set out in our Corporate Governance Statement 

4.3 A listed entity should disclose its process to verify the integrity 
of any periodic corporate report it releases to the market that is 
not audited or reviewed by an external auditor. 

☒ ☐ set out in our Corporate Governance Statement 

https://explore.investors.lnw.com/governance/documents-charters
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 5 – MAKE TIMELY AND BALANCED DISCLOSURE 

5.1 A listed entity should have and disclose a written policy for 
complying with its continuous disclosure obligations under 
listing rule 3.1. 

☒ 
and we have disclosed our continuous disclosure compliance policy 
at: 
https://explore.investors.lnw.com/governance/documents-charters 
 

☐ set out in our Corporate Governance Statement 

5.2 A listed entity should ensure that its board receives copies of all 
material market announcements promptly after they have been 
made. 

☒ ☐ set out in our Corporate Governance Statement 

5.3 A listed entity that gives a new and substantive investor or 
analyst presentation should release a copy of the presentation 
materials on the ASX Market Announcements Platform ahead 
of the presentation. 

☒ ☐ set out in our Corporate Governance Statement 

PRINCIPLE 6 – RESPECT THE RIGHTS OF SECURITY HOLDERS 

6.1 A listed entity should provide information about itself and its 
governance to investors via its website. 

☒ 
and we have disclosed information about us and our governance on 
our website at: 
https://explore.investors.lnw.com/governance/documents-charters 
 

☐ set out in our Corporate Governance Statement 

6.2 A listed entity should have an investor relations program that 
facilitates effective two-way communication with investors. 

☒ ☐ set out in our Corporate Governance Statement 

6.3 A listed entity should disclose how it facilitates and encourages 
participation at meetings of security holders. 

☒ 
and we have disclosed how we facilitate and encourage participation 
at meetings of security holders at: 
our Corporate Governance Statement (section 5.1) 

☐ set out in our Corporate Governance Statement 

6.4 A listed entity should ensure that all substantive resolutions at a 
meeting of security holders are decided by a poll rather than by 
a show of hands. 

☒ ☐ set out in our Corporate Governance Statement 

6.5 A listed entity should give security holders the option to receive 
communications from, and send communications to, the entity 
and its security registry electronically. 

☒ ☐ set out in our Corporate Governance Statement 

https://explore.investors.lnw.com/governance/documents-charters
https://explore.investors.lnw.com/governance/documents-charters
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 7 – RECOGNISE AND MANAGE RISK 

7.1 The board of a listed entity should: 
(a) have a committee or committees to oversee risk, each of 

which: 
(1) has at least three members, a majority of whom are 

independent directors; and 
(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number 

of times the committee met throughout the period 
and the individual attendances of the members at 
those meetings; or 

(b) if it does not have a risk committee or committees that 
satisfy (a) above, disclose that fact and the processes it 
employs for overseeing the entity’s risk management 
framework. 

☒ 
and we have disclosed a copy of the charter of the committee at: 
https://explore.investors.lnw.com/governance/documents-charters 
and the information referred to in paragraphs (4) and (5) at: 
the Corporate Governance Statement (sections 2.4 and 3) 

☐ set out in our Corporate Governance Statement 

7.2 The board or a committee of the board should: 
(a) review the entity’s risk management framework at least 

annually to satisfy itself that it continues to be sound and 
that the entity is operating with due regard to the risk 
appetite set by the board; and 

(b) disclose, in relation to each reporting period, whether 
such a review has taken place. 

☒ 
and we have disclosed whether a review of the entity’s risk 
management framework was undertaken during the reporting period 
at: 
our Corporate Governance Statement (section 3.1) 

☐ set out in our Corporate Governance Statement 

7.3 A listed entity should disclose: 
(a) if it has an internal audit function, how the function is 

structured and what role it performs; or 
(b) if it does not have an internal audit function, that fact and 

the processes it employs for evaluating and continually 
improving the effectiveness of its governance, risk 
management and internal control processes. 

☒ 
and we have disclosed how our internal audit function is structured 
and what role it performs at: 
our Corporate Governance Statement (section 3.1) 

☐ set out in our Corporate Governance Statement 

https://explore.investors.lnw.com/governance/documents-charters


Appendix 4G 
Key to Disclosures Corporate Governance Council Principles and Recommendations 

ASX Listing Rules Appendix 4G (current at 17/7/2020) Page 10 

Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

7.4 A listed entity should disclose whether it has any material 
exposure to environmental or social risks and, if it does, how it 
manages or intends to manage those risks. 

☒ 
and we have disclosed whether we have any material exposure to 
environmental and social risks at: 
Form 10-K dated 24 February 2026 available at 
https://explore.investors.lnw.com/financials/sec-filings  
and, if we do, how we manage or intend to manage those risks at: 
Form 10-K dated 24 February 2026 available at 
https://explore.investors.lnw.com/financials/sec-filings  

☐ set out in our Corporate Governance Statement 

https://explore.investors.lnw.com/financials/sec-filings
https://explore.investors.lnw.com/financials/sec-filings
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

PRINCIPLE 8 – REMUNERATE FAIRLY AND RESPONSIBLY 

8.1 The board of a listed entity should: 
(a) have a remuneration committee which: 

(1) has at least three members, a majority of whom are 
independent directors; and 

(2) is chaired by an independent director, 
and disclose: 
(3) the charter of the committee; 
(4) the members of the committee; and 
(5) as at the end of each reporting period, the number 

of times the committee met throughout the period 
and the individual attendances of the members at 
those meetings; or 

(b) if it does not have a remuneration committee, disclose 
that fact and the processes it employs for setting the level 
and composition of remuneration for directors and senior 
executives and ensuring that such remuneration is 
appropriate and not excessive. 

☒ 
 
and we have disclosed a copy of the charter of the committee at: 
https://explore.investors.lnw.com/governance/documents-charters 
and the information referred to in paragraphs (4) and (5) at: 
the Corporate Governance Statement (sections 2.4 and 3) [ 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

8.2 A listed entity should separately disclose its policies and 
practices regarding the remuneration of non-executive directors 
and the remuneration of executive directors and other senior 
executives. 

☒ 
and we have disclosed separately our remuneration policies and 
practices regarding the remuneration of non-executive directors and 
the remuneration of executive directors and other senior executives 
at: 
the 2026 Proxy Statement (pages 16-17 and 22-45]) 

☐ set out in our Corporate Governance Statement OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

8.3 A listed entity which has an equity-based remuneration scheme 
should: 
(a) have a policy on whether participants are permitted to 

enter into transactions (whether through the use of 
derivatives or otherwise) which limit the economic risk of 
participating in the scheme; and 

(b) disclose that policy or a summary of it. 

☒ 
and we have disclosed our policy on this issue or a summary of it at: 
https://explore.investors.lnw.com/governance/documents-charters 
 

☐ set out in our Corporate Governance Statement OR 
☐ we do not have an equity-based remuneration scheme and 

this recommendation is therefore not applicable OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

https://explore.investors.lnw.com/governance/documents-charters
https://explore.investors.lnw.com/governance/documents-charters
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Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

ADDITIONAL RECOMMENDATIONS THAT APPLY ONLY IN CERTAIN CASES 
9.1 A listed entity with a director who does not speak the language 

in which board or security holder meetings are held or key 
corporate documents are written should disclose the processes 
it has in place to ensure the director understands and can 
contribute to the discussions at those meetings and 
understands and can discharge their obligations in relation to 
those documents. 

☐ 
and we have disclosed information about the processes in place at: 
……………………………………………………………………… 
[insert location] 

☐ set out in our Corporate Governance Statement OR 
☒ we do not have a director in this position and this 

recommendation is therefore not applicable OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 

9.2 A listed entity established outside Australia should ensure that 
meetings of security holders are held at a reasonable place and 
time. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are established in Australia and this recommendation is 

therefore not applicable OR 
☐ we are an externally managed entity and this recommendation 

is therefore not applicable 
9.3 A listed entity established outside Australia, and an externally 

managed listed entity that has an AGM, should ensure that its 
external auditor attends its AGM and is available to answer 
questions from security holders relevant to the audit. 

☒ ☐ set out in our Corporate Governance Statement OR 
☐ we are established in Australia and not an externally managed 

listed entity and this recommendation is therefore not 
applicable 

☐ we are an externally managed entity that does not hold an 
AGM and this recommendation is therefore not applicable 

ADDITIONAL DISCLOSURES APPLICABLE TO EXTERNALLY MANAGED LISTED ENTITIES 

- Alternative to Recommendation 1.1 for externally managed 
listed entities: 
The responsible entity of an externally managed listed entity 
should disclose: 
(a) the arrangements between the responsible entity and the 

listed entity for managing the affairs of the listed entity; 
and 

(b) the role and responsibility of the board of the responsible 
entity for overseeing those arrangements. 

☐ 
and we have disclosed the information referred to in paragraphs (a) 
and (b) at: 
…………………………………………………………………………….. 
[insert location] 

☐ set out in our Corporate Governance Statement 



Appendix 4G 
Key to Disclosures Corporate Governance Council Principles and Recommendations 

ASX Listing Rules Appendix 4G (current at 17/7/2020) Page 13 

Corporate Governance Council recommendation Where a box below is ticked,4 we have followed the 
recommendation in full for the whole of the period above. We 
have disclosed this in our Corporate Governance Statement: 

Where a box below is ticked, we have NOT followed the 
recommendation in full for the whole of the period above. Our 
reasons for not doing so are:5 

- Alternative to Recommendations 8.1, 8.2 and 8.3 for externally 
managed listed entities: 
An externally managed listed entity should clearly disclose the 
terms governing the remuneration of the manager. 

☐ 
and we have disclosed the terms governing our remuneration as 
manager of the entity at: 
…………………………………………………………………………….. 
[insert location] 

☐ set out in our Corporate Governance Statement 
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1 Corporate Governance  

The Board of Directors (the “Board”) of Light & Wonder, Inc. (“LNW” or the “Company”) is 
committed to maintaining high standards of effective corporate governance arrangements to help 
create, protect and enhance stockholder value and ensure the future sustainability of the Company. 

This Corporate Governance Statement (“Statement”) describes the key corporate governance 
policies and practices of the Company and explains how the Board oversees the management of 
the Company’s business. The Statement is current as at 31 December 2025 and has been 
approved by the Board. 

Following the Company’s voluntary delisting from the Nasdaq Stock Market on 13 November 2025 
and commencement of sole primary listing on the Australian Securities Exchange (“ASX”) on 14 
November 2025 (“Listing Conversion”), the Company has adopted and amended certain 
governance policies to support compliance with the ASX Listing Rules and the ASX Corporate 
Governance Council’s (“Council”) Corporate Governance Principles and Recommendations (“ASX 
Recommendations”), whilst still maintaining compliance with its United States obligations. 

Key policies and practices adopted by the Company are summarised below. Details of the 
Company’s key policies and practices and the charters or other governing documents for the Board 
and each of its committees are available at https://explore.investors.lnw.com/.  

The key policies and charters adopted by the Board have been prepared and adopted on the basis 
that strong corporate governance can add to the performance of LNW, create stockholder value 
and engender the confidence of the investment market. Accordingly, the Board has created a 
framework for managing LNW, including adopting relevant internal controls, risk management 
processes and corporate governance policies and practices, and is responsible for reviewing and 
monitoring compliance with LNW’s values and governance framework.  

The Company’s values are core principles that unite, guide and drive its growth. They are: 

(a) Dare to be bold: always bring courage to work to reach for the unbelievable. 

(b) Celebrate perspectives: combine diverse talent to look at the familiar in 
unfamiliar ways. 

(c) Never settle: relentlessly push forward to create the extraordinary in every 
detail. 

(d) Uphold integrity: promote accountability and respect to raise the bar for itself 
and the industry. 

(e) Win as a team: bring out the best in each other to share collective success. 

2 Corporate Governance Principles and Recommendations  

The Council has developed the ASX Recommendations for ASX-listed entities. The ASX 
Recommendations set out recommended corporate governance practices that, in the Council’s 
view, are likely to achieve good governance outcomes and meet the reasonable expectations of 
most investors in most situations. 

The ASX Recommendations are not prescriptions, but guidelines. Under the ASX Listing Rules, the 
Company must prepare a corporate governance statement disclosing the extent to which it has 
followed the ASX Recommendations in each reporting period. If the Company does not follow a 

https://explore.investors.lnw.com/
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recommendation, it must identify the recommendation that has not been followed and give reasons 
for not following it.  

The disclosures in this Statement relate to the full financial year ended 31 December 2025 unless 
otherwise stated, however several governance policies were amended for ASX Listing Rule 
compliance at Listing Conversion and were effective from such date. This means that some of the 
ASX Recommendations were not satisfied over the period between 1 January 2025 to 14 
November 2025. However, LNW intends to comply with all of the ASX Recommendations going 
forward, unless otherwise stated in this Statement. 

2.1 Board of Directors 

The Board is comprised of nine Directors; one is employed by the Company (President and Chief 
Executive Officer (“CEO”)), two have existing consulting arrangements with the Company (Chair, 
and Vice Chair) and six are independent Non-Employee Directors (including a Lead Independent 
Director). At each annual meeting, Directors are elected for a term expiring at the next annual 
meeting held following their election and until their successors are elected.  

Detailed biographies and the length of service of each Director are provided on pages 5 to 7 in the 
Company’s Proxy Statement dated 30 April 2026 filed with the ASX and U.S. Securities and 
Exchange Commission (“SEC”) and available on the Company’s website (“Proxy Statement”). The 
Proxy Statement contains information relevant to the election of each Director nominee. 
Appropriate and necessary inquiries into the backgrounds and qualifications of possible candidates 
are conducted before recommending nominees for election or appointment to fill vacancies in 
accordance with the Company’s governing documents.  

The Company provides information on the skills, experiences and expertise represented on the 
Board in the Proxy Statement at page 8.  

2.2 Director Independence 

The Board considers a Director to be independent where he or she is free of any interest, position 
or relationship that might influence, or might reasonably be perceived to influence in a material 
respect, his or her capacity to bring independent judgement to bear on issues before the Board and 
to act in the best interests of LNW as a whole, rather than an individual stockholder or other party.  

The Board reviews the independence of each Non-Employee Director in light of information 
disclosed to the Board and makes determinations as to Director independence at least annually at 
the time a Director is proposed for election or re-election to the Board.  

The Corporate Governance Guidelines (“Guidelines”) adopted by the Board set out the role and 
responsibilities of the Board and state that a majority of the Board shall be comprised of Directors 
who qualify as independent, having regard to Box 2.3 of the ASX Recommendations. 

The Board considers that each of Michael Marchetti, Hamish R. McLennan, Stephen Morro, 
Timothy Throsby, Kneeland C. Youngblood, and Virginia E. Shanks are free from any interest, 
position or relationship that might influence, or might reasonably be perceived to influence, in a 
material respect their capacity to bring independent judgement to bear on issues before the Board 
and to act in the best interests of LNW as a whole, rather than in the interests of an individual 
stockholder or other party and are able to fulfil the role of an independent Director for the purpose 
of the ASX Recommendations. 

The Chair, the Vice Chair, and the President and CEO are not considered by the Board to be 
independent Directors, given their employment or consulting roles with the Company. The Board 
believes that Mr Odell is best placed to fill the Chair role at this time given his deep knowledge of 
the gaming industry and leadership experience having successfully led several multinational 
organisations for over 30 years, and does not believe that Mr Odell’s non-independent status 
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impacts his ability to fulfill that role. Further, the Company has designated Mr Youngblood as Lead 
Independent Director with responsibilities that include presiding over regularly held executive 
sessions of independent Directors and coordinating the activities of the independent Directors. Mr 
Youngblood also provides assistance to the Board and the committees of the Board in their 
evaluations of management’s performance and carries out other duties assigned by the Board from 
time to time in areas of governance and oversight, such as acting as the alternative communication 
channel and principal liaison between the independent Directors and the Chair and assisting with 
Board succession planning. 

2.3 Appointment and Compensation 

The Company provides a written appointment letter to each Director and has a written employment 
agreement with each senior executive. Appropriate checks are undertaken before the appointment 
of Directors and senior executives. 

The independent Non-Employee Directors are paid director fees, which must not in aggregate 
exceed the limit approved by stockholders in a general meeting under the ASX Listing Rules.1 
Independent Non-Employee Directors also receive equity grants of a fixed number of Company 
securities as part of their compensation, which have a time-based vesting period of one year as 
well as a sign-on grant of stock options vesting over a four-year period.2 Non-independent, Non-
Employee Directors (being the Chair and Vice Chair) have consulting arrangements with the 
Company and do not receive additional director fees.   

Separately, Non-Employee Directors may also receive additional ‘special exertion fees’ for ad hoc, 
extraordinary, or project-specific work outside their standard duties as Non-Employee Directors. 
These fees are not included in the limit approved by stockholders under the ASX Listing Rules and 
the Company’s Bylaws. 

No element of Non-Employee Director compensation is ‘at risk’, meaning the compensation is not 
dependent on the achievement of performance targets or metrics. The CEO is remunerated as an 
executive of the Company and is eligible to participate in the Company’s incentive plans.  

Further information on Director compensation is included in the Proxy Statement at page 16 for 
Non-Employee Directors, at page 17 for the Chair and Vice Chair and at page 36 President and 
CEO.  

The Proxy Statement discusses certain senior executive compensation arrangements more broadly 
at pages 22 to 45. 

2.4 Director Attendance at Board and Committee Meetings 

This section contains details of Director attendance at the 2025 meetings of the Board and 
Committees referred to below.  

Director Board Audit 
Committee 

Compliance 
Committee 

Compensation 
Committee 

Nominating 
and Corporate 
Governance 
Committee 

 
1 Following approval at LNW’s 2026 annual general meeting, aggregate Non‑Employee Director fees will comply with the 
stockholder‑approved cap. Transitional arrangements will govern payments made until that approval is obtained, consistent 
with the ASX waiver obtained by LNW in November 2025 prior to the Listing Conversion. 
2 The Company received an ASX waiver in February 2026 from Listing Rule 10.14 to allow the Company to issue CHESS 
Depositary Interests or common stock pursuant to the exercise of options or restricted stock units to Directors without 
stockholder approval on the condition that these securities were issued prior to the Listing Conversion. 
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Held Attended Held Attended Held Attended Held Attended Held Attended 

Jamie 
Odell 

6 6 – – – – – – – – 

Toni 
Korsanos 

6 6 – – – – – – – – 

Matt 
Wilson 

6 6 – – – – – – – – 

Hamish R. 
McLennan 

6 6 – – – – 5 5 4 4 

Virginia E. 
Shanks 

6 6 5 5 5 5 5 5 – – 

Timothy 
Throsby 

6 5 5 5 5 5 – – – – 

Kneeland 
C. 
Youngbloo
d 

6 6 – – 5 5 – – 4 4 

Stephen 
Morro 

6 6 – – 5 5 5 5 4 4 

Michael 
Marchetti 

6 5 5 5 – – 5 4 4 4 

2.5 Board Responsibilities 

The Guidelines assist the Board and its committees in the exercise of their responsibilities to the 
Company and its stockholders. The Guidelines outline the structure, role and functioning of the 
Board and address various governance matters including Director independence, the Director 
selection process, length of Board service, Board meetings and independent Director attendance at 
executive sessions, Director stock ownership guidelines, Board and committee performance 
evaluations and management succession planning, among other topics.  

The Guidelines provide a Director orientation and continuing education process to familiarise and 
update Directors on the Company’s management structure, business operations and plans, 
governance practices, compliance programs and significant financial, accounting, cybersecurity, 
data protection and risk management matters.   

The full text of the Guidelines can be accessed through the “Governance” link on the Company’s 
Investor Relations website at explore.investors.lnw.com. 

The Board is elected by the Company’s stockholders to provide oversight and guidance to 
management in the conduct of the Company’s business. The primary responsibility of the Board is 
to exercise its fiduciary duty to act in the best interests of the Company and its stockholders.  

The Board monitors the performance of the Company, oversees strategic business plans and 
objectives of the Company and monitors the effectiveness of the controls that are in place to 
assure that the Company, management and employees operate in a legal and ethically responsible 
manner.  

The Board selects the CEO, elects the officers of the Company and oversees management who 
has responsibility for the conduct of the day-to-day operations of the business and affairs of the 
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Company. The Corporate Secretary is responsible for supporting the logistics and functioning of 
the Board alongside the Chair of the Board. 

The Corporate Secretary also supports the Board and is accountable directly to the Board on all 
matters to do with the proper functioning of the Board. 

3 Board Committees  

From time to time, the Board establishes such committees of the Board as may be appropriate to 
streamline the discharge of its responsibilities. The Board may also delegate specific functions to 
ad hoc committees on an ‘as needs’ basis. 

The Board has established an Audit Committee, Compliance Committee, Nominating and 
Corporate Governance Committee and Compensation Committee as standing committees of the 
Board. The Board undertakes an annual review of the performance of the Board and each standing 
committee. This review was conducted in 2025 through a combination of questionnaires and direct 
feedback from Directors. The process is anonymized to encourage candid feedback. 

Individual Director evaluations were not undertaken in 2025. However, the Board, including the 
Chair and Lead Independent Director, maintains an ongoing dialogue regarding Director 
performance and contribution. 

The Board intends to continue reviewing its approach to individual Director evaluations as part of 
its governance framework, which could include an independent third-party evaluation. 

The current membership of each standing Board committee is shown in the table below. 

Audit Committee Compensation 
Committee 

Compliance 
Committee 

Nominating and 
Corporate 
Governance 
Committee 

Michael Marchetti 
(Chair) 

Hamish R. McLennan 
(Chair) 

Stephen Morro 
(Chair) 

Kneeland C. 
Youngblood (Chair) 

Virginia E. Shanks Michael Marchetti Virginia E. Shanks Michael Marchetti 

Timothy Throsby Stephen Morro Timothy Throsby Hamish R. McLennan 

Virginia E. Shanks Kneeland C. 
Youngblood 

Stephen Morro 

Patricia Becker 
(Consultant) 

 

3.1 Risk Management 

The Board has not established a standalone Risk Committee, as responsibility for risk oversight is 
shared across the standing committees and the Board. General enterprise risk management 
oversight is retained by the Board, with each committee playing significant roles in carrying out the 
Board’s risk oversight function in its area of expertise. For example, the Audit Committee oversees 
financial statement and reporting risk, the Compensation Committee oversees talent and 
compensation risk, the Compliance Committee oversees gaming compliance risk and the 
Nominating and Corporate Governance Committee oversees governance and climate-related risks. 
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The Company also has an internal audit function that includes a Vice President of Internal Audit, 
which assists the Audit Committee in achieving its oversight objectives. 

The Company has implemented internal processes and controls to identify and manage risks and 
to communicate with the Board regarding risk management. These include an enterprise risk 
management program, regular internal management meetings that identify risks and discuss risk 
management, a Code of Business Conduct and related trainings, a separately established ethics 
and compliance function that includes suitability reviews of entities with which the Company does 
business and regular cybersecurity, data flow and data privacy assessments, such as evaluation of 
network security measures and data protection safeguards.  

The Company also monitors its exposure to risks, including environmental, social and governance 
(“ESG”) risks. These include risks related to sustainability, corporate social responsibility, diversity, 
engagement, inclusion, belonging and equal opportunity, management structure and employee 
compensation. The Company has an ESG Council to serve as the governing body of LNW’s ESG 
efforts across the Company. The ESG Council provides updates on ongoing ESG efforts to the 
Nominating and Corporate Governance Committee with further periodic reporting to the Board.  

The Board reviewed the risk management framework for 2025, including the allocation of risk 
oversight responsibilities among the Board’s standing committees, and is satisfied that it continues 
to be sound and that the Company is operating with due regard to the risk appetite set by the 
Board.  

Further disclosure about the role of the Board and its standing committees in fulfilling its risk 
oversight obligations is provided in the Proxy Statement at pages 10 and 11. A summary of some 
of the risks and uncertainties that could materially adversely affect our business, financial condition 
and results of operations is set out on pages 18 to 47 of our Annual Report on Form 10-K filed with 
the SEC on 24 February 2026 and available on our website at 
https://explore.investors.lnw.com/financials/sec-filings.  

3.2 Audit Committee  

The Audit Committee’s charter provides that the Audit Committee must comprise of three or more 
members of the Board, each of whom shall satisfy the requirements of the ASX Recommendations 
and the requirements of the SEC.  

Unless the Board otherwise determines, at least one member of the Audit Committee shall also be 
an “Audit Committee Financial Expert”, within the meaning of Item 407(d)(5) of Regulation S-K 
promulgated by the SEC. Detailed biographies of each member of the Audit Committee, including 
relevant financial experience, are available in the Proxy Statement. Each member shall be free 
from any relationship that, in the opinion of the Board, would interfere with his or her exercise of 
independent judgment.  

The Audit Committee’s key responsibilities and functions are, among other things, to oversee 
LNW’s: 

• financial reporting; 

• relationship with the external auditor and the external audit function generally; and 

• relationship with the Company’s internal audit function (if any, and recognising that any 
internal audit function may also be provided by an external provider). 

The Audit Committee shall have full authority, among other things, to: 

• investigate any matter brought to its attention with full access to all books, records, 
facilities and personnel of the Company; and  

• request any officer or employee of the Company, the Company’s outside counsel, internal 
auditors, internal audit service providers or independent auditors to attend a meeting of 

https://explore.investors.lnw.com/financials/sec-filings


 

 
 

3     Board Committees  

 

  LNW - Corporate Governance Statement page 7 
 

 
 

the Audit Committee or to meet with any members of, or consultants to, the Audit 
Committee. 

The Audit Committee has the authority, at the expense of the Company, to retain consultants, 
counsel and other advisors as it shall deem necessary or appropriate in its sole discretion in 
performance of its duties without Board or management approval. 

3.3 Compliance Committee  

The Compliance Committee shall be composed of three or more members of the Board, a majority 
(and in no event less than three) of whom have been determined by the Board to meet the 
requirements of the ASX Recommendations. In addition, one member of the Compliance 
Committee will be knowledgeable of the provisions of the Nevada Gaming Control Act and the 
regulations of the Nevada Gaming Commission; provided that such member need not be a Director 
or meet the independence requirements of the ASX Recommendations if he or she is not one of 
the Compliance Committee members contemplated by the first sentence of this paragraph. No 
member of the Compliance Committee shall participate in any issue as to which that member has a 
direct personal, financial or business interest. Members of management and others may attend 
meetings at the invitation of the Compliance Committee.  

The responsibilities of the Compliance Committee are to assist the Board, including by: 

• reviewing the Code of Business Conduct and related policies annually and making 
recommendations to the Board; 

• reviewing and evaluating the Compliance Committee’s performance and the adequacy of 
its Charter annually, submitting proposed changes to the Board; 

• providing oversight to ensure the Compliance Program effectively prevents and/or detects 
violations of law, regulation, Company policy, licensing conditions, and the Code of 
Business Conduct; 

• reviewing resources assigned to the Compliance Program to assess their adequacy 
relative to the program’s effectiveness; 

• overseeing the compliance review process to ensure vendors and customers are 
cooperative with regulatory authorities, “suitable” or “qualified” per gaming authorities, 
and do not jeopardize licensing or regulatory approvals; 

• receiving reports from the Chief Compliance Officer on relevant conduct, including 
potential criminal acts and serious violations, and all disciplinary actions and remedial 
measures; and 

• performing any other activities consistent with the Charter, Articles of Incorporation, 
Bylaws, or as required by law or determined by the Board. 

The Compliance Committee has the authority to retain, at the expense of the Company, 
independent legal and other advisors as it shall deem necessary to carry out its duties, without 
Board or management approval. 

3.4 Nominating and Corporate Governance Committee 

The Nominating and Corporate Governance (“NCG”) Committee shall be comprised of three or 
more members of the Board, each of whom has been determined by the Board to meet the 
requirements of the ASX Recommendations.  

The responsibilities of the NCG Committee are to assist the Board, including by: 

• reviewing and recommending the Board’s composition, size, independence of members, 
and criteria for Board membership, including minimum qualifications and desired skills; 
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• leading the identification and evaluation of qualified individuals for Board membership; 

• reviewing and advising on committee memberships, succession planning for Board roles, 
and stockholder nominations and proposals in accordance with governance policies; 

• overseeing corporate governance principles, practices, and documentation, including 
periodic reviews and annual self-assessments of the Board and its committees to assess 
the performance of the Board and its committees; and 

• overseeing the Company’s strategy, practices, reporting efforts and risk management 
with respect to environmental matters, including climate-related risks. 

The NCG Committee has the authority, at the expense of the Company, to retain and determine 
compensation for search firms and other outside legal, accounting or other advisors or consultants 
including independent third-party experts, as it shall deem necessary or appropriate in its sole 
discretion in performance of its duties.  

3.5 Compensation Committee 

The Compensation Committee shall be comprised of three or more members of the Board, each of 
whom has been determined by the Board to meet the requirements of the ASX Recommendations 
and the SEC.  

The responsibilities of the Compensation Committee are to assist the Board, including by: 

• determining or recommending the Company’s CEO and executive officer compensation, 
approving salary, bonuses, and equity grants, and reviewing stockholder feedback on 
compensation; 

• establishing performance goals and objectives on an annual basis for the CEO and other 
executive officers and evaluating the performance of such persons in light of the 
approved goals and objectives; 

• developing and administering executive compensation policies and plans, including 
incentive, severance, and change‑in‑control arrangements, approving material changes 
thereto and employment agreements; 

• administering equity‑based plans and approving significant cash incentive programs; and 

• reviewing the Company’s Compensation Discussion and Analysis disclosure and annual 
compensation report, recommending Director pay, monitoring succession planning, 
assessing compensation risk, and overseeing human capital strategy. 

The Compensation Committee may delegate authority to a subcommittee, management or any 
executive officer to ensure timely decisions are made. The Compensation Committee has the 
authority, at the expense of the Company, to retain consultants, counsel, search firms, and other 
advisors as it shall deem necessary or appropriate in its sole discretion in performance of its duties. 

The performance of the Company’s executive officers was reviewed in accordance with the above 
process in 2025. 

4 Corporate Governance Policies 

This section outlines the key governance policies adopted by the Board. These policies are 
available on the Company’s website at https://www.lnw.com/.  

https://www.lnw.com/
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4.1 Code of Business Conduct  

The Company has adopted a Code of Business Conduct to foster a culture of ethics and integrity. It 
applies to anyone conducting business for LNW, and its subsidiaries, including employees, officers, 
Directors, consultants and suppliers (to the extent applicable). The Code of Business Conduct sets 
out the Company’s expectations in a range of areas including conflicts of interest, confidentiality, 
discrimination and harassment and political activities. The Code of Business Conduct also sets out 
the Company’s whistleblower processes, which include an external whistleblowing hotline. The 
Chief Compliance Officer is responsible for reporting any material breaches of the Code of 
Business Conduct to the Compliance Committee.  

4.2 Disclosure Policy 

Since its Listing Conversion, LNW has significant obligations under the Corporations Act 2001 
(Cth) and the ASX Listing Rules to keep the market fully informed of information which may have a 
material effect on the price or value of LNW securities. As a company incorporated in Nevada, 
United States and registered with the SEC, the Company also has US disclosure obligations under 
the SEC’s Regulation Fair Disclosure (“Regulation FD”). 

The Board has adopted a Disclosure Policy that is intended to reinforce LNW’s commitment to its 
continuous disclosure obligations, to describe the processes in place that enable LNW to provide 
stockholders with timely disclosure in accordance with those obligations and to comply with its 
obligations under Regulation FD. 

LNW will immediately notify the ASX of any information LNW becomes aware of concerning itself 
that a reasonable person would expect to have a material effect on the price or value of CDIs, 
subject to the exceptions set out in the ASX Listing Rules. The Disclosure Policy sets out a 
framework to facilitate the reporting of material information. Under the Disclosure Policy, the Board 
receives copies of all material market announcements promptly after they have been made. The 
Company also releases all new and substantive investor or analyst presentation material on the 
ASX Market Announcements Platform ahead of any earnings presentation. This material then 
becomes available on LNW’s website at explore.investors.lnw.com. 

In addition, the Disclosure Policy includes the requirements and related best practices for 
complying with Regulation FD. In particular, the Disclosure Policy requires that whenever the 
Company or a person acting on behalf of the Company intentionally provides material non-public 
information to a Securities Market Participant (as defined in the Disclosure Policy), then the 
Company must simultaneously disseminate the information to the public in accordance with US 
securities law. It also requires that if the Company learns that it or a person acting on its behalf has 
unintentionally selectively disclosed material non-public information to a Securities Market 
Participant, it must publicly disseminate the information “promptly”, meaning as soon as reasonably 
practicable (but in no event after the later of 24 hours or the commencement of the next day’s 
trading) after learning of the unintentional disclosure. 

4.3 Securities Trading Policy 

The Board has adopted a Securities Trading Policy that regulates trading by Directors and 
employees of LNW and its subsidiaries in securities of LNW or other companies.  

Any person who possesses material non-public information in relation to a company must not trade 
in securities of that company, regardless of the terms of the Securities Trading Policy or any written 
approval given under the Securities Trading Policy in respect of such securities. The Securities 
Trading Policy is designed to: 

• ensure that public confidence is maintained in the reputation of LNW, its Directors and 
employees and in the trading of LNW’s securities;  
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• outline the policy and procedures that apply to Directors and employees when trading in 
LNW’s securities; and  

• recognise that some types of trading in securities are prohibited by law (including US 
federal securities law) and set out processes that are intended to assist in managing 
these prohibitions and avoid violations thereof. 

In addition, the Securities Trading Policy sets out certain ‘blackout periods’ during which trading in 
securities by LNW’s Directors, certain executives and other persons who regularly possess, or by 
virtue of their position within the Company are likely to have access to, inside information and who 
have been advised by the Chief Legal Officer that they are subject to special restrictions 
(collectively, “Restricted Persons”) is prohibited (except in exceptional circumstances with prior 
approval). Those blackout periods generally begin at the close of trading on the ASX on the last 
day of the applicable fiscal quarter and end after the close of one full trading day on the ASX as 
well as one full trading day on a US national securities exchange following the public release of the 
Company’s financial results for such quarter. There are also special blackout periods that may be 
implemented by the Board/management from time to time. 

Outside these periods, Restricted Persons must receive prior written approval before undertaking 
any trading or other dealing in LNW securities and, in all instances, must not trade in Company 
securities if they are in possession of material non-public information. In addition, the Securities 
Trading Policy prohibits all employees from speculative trading in LNW’s securities and hedging 
LNW securities, among other restrictions. 

4.4 Anti-bribery Policy 

The Company has adopted an Anti-Bribery Policy to reflect its ongoing commitment to comply with 
applicable anticorruption laws.  

The Anti-Bribery Policy prohibits giving, offering to give and accepting anything of value to or from 
a government official or other specified persons to improperly obtain or retain business, or 
otherwise secure an improper advantage, including through a third party. The Company provides 
training so that relevant personnel are informed of and understand the Anti-Bribery Policy and the 
Board is kept informed of any material breaches of the Anti-Bribery Policy.  

The Company has adopted other procedures that regulate giving gifts, providing entertainment or 
making payments for travel and entertainment. Those procedures generally provide for strict 
limitations on such activities consistent with applicable laws. 

4.5 Diversity  

The Company operates in compliance with applicable United States federal and state laws, which 
in certain respects are inconsistent with, the ASX Corporate Governance Council's 
Recommendations. In relation to Recommendation 1.5, the Company's approach to diversity is 
governed by US law, including federal and state equal employment and anti-discrimination 
requirements. To the extent that Recommendation 1.5 is inconsistent with those legal requirements 
or obligations, the Company will not adopt it. The Company did not follow Recommendation 1.5 in 
2025 for this reason. The Board will continue to review the ASX Recommendations and will seek to 
adopt those that are consistent with the Company's US legal obligations and appropriate for a 
Nevada-incorporated, globally operating gaming company.  

.  

The Company has other governance arrangements in place that are consistent with ASX 
Recommendation 1.5, including the adoption of a diversity, engagement, inclusion, belonging and 
culture strategic plan and a Celebrate Perspectives Council, which drives the Company’s focus on 
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fostering a highly inclusive culture and celebrating unique and diverse global perspectives within 
the Company. Also, as stated in the Company’s Code of Business Conduct: 

• It is the responsibility of each of us to respect the diversity of individuals and cultures 
among our employees and within the communities in which we operate.  

• We embrace diversity at all levels of the Company and will maintain a work environment 
where all employees develop and contribute to their full potential in achieving our 
business goals.  

• We must always be vigilant to avoid discrimination and promote equal opportunity in 
every employment decision.  

As part of its commitment to “Celebrate Perspectives” and to ensure its commitment to an inclusive 
work environment where all employees have an equal opportunity to succeed, the Company 
sponsors various Employee Resource Groups (ERGs) which are voluntary, employee-led groups 
that are open to all which help to foster a diverse and inclusive work environment. Additionally, the 
Company has disclosed diversity information related to the Board in the Proxy Statement at page 
13, including the number of female Directors on the Board (22%). . 

5 Communication with Stockholders and Market Disclosures 

5.1 Communications with Stockholders and Investors 

LNW’s website forms a key part of the Company’s communications with stockholders and the wider 
investment community. LNW’s website contains a “Governance” section, which includes all key 
corporate governance policies and charters, biographies of the Board of Directors and Executive 
Management, and includes the EthicsPoint Hotline for whistleblowing concerns. LNW’s website 
also includes copies of ASX announcements and SEC filings.  

In order to facilitate effective two-way communication with investors, LNW’s website provides 
contact information and investor information request forms. LNW has an Investor Relations 
Program in place that includes scheduled and ad hoc interactions with institutional investors, retail 
investor groups, sell-side and buy-side analysts, proxy advisers and the financial media. Through 
this program, investors are given an opportunity to provide feedback to the Company in a two-way 
process. 

Regarding meetings of stockholders, LNW provides disclosure regarding the submission of 
stockholder proposals and the process for voting at meetings. All votes are conducted via proxy 
card, voting instruction form or electronic voting. The SEC’s “notice and access” rules permit the 
Company to provide proxy materials to stockholders electronically (and provide stockholders with 
the option to request proxy materials in hard copy).  

LNW uses technology to facilitate the participation of stockholders in meetings including online 
proxy voting facilities which allow stockholders to vote ahead of the meeting. LNW intends to hold 
its next annual meeting of stockholders (“Annual Meeting of Stockholders”) on June 11, 2026 (AU 
time) as an online meeting. Stockholders will also be able to listen to a live audio webcast of the 
meeting. Stockholders are encouraged to participate in general meetings and are given an 
opportunity to submit questions in advance and ask questions of the Company and its auditor at 
the Annual Meeting of Stockholders. 

5.2 Management Assurances and Certification  

Before the Company issued its financial statements for the financial year ending on 31 December 
2025, the CEO and Chief Financial Officer (“CFO”) provided certifications that, among other things:  
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• based on their knowledge, the financial statements fairly present in all material respects 
the financial condition, results of operations and cash flows of the Company as of and for 
the periods presented; and 

• they have designed (or supervised the design of) the Company’s internal control over 
financial reporting to provide reasonable assurance regarding the preparation of the 
financial statements for external purposes in accordance with US generally accepted 
accounting principles. 

In addition, the Company’s management assessed the effectiveness of the Company’s internal 
control over financial reporting as of 31 December 2025. In making this assessment, management 
used the criteria set forth by the Committee of Sponsoring Organizations of the Treadway 
Commission (COSO) in Internal Control-Integrated Framework (2013). Based on that assessment, 
it was concluded that the Company’s internal control over financial reporting was effective based 
on those criteria as of 31 December 2025. 

5.3 Integrity of Disclosures in Periodic Reports 

The Company produces a number of periodic reports, including quarterly and yearly reports under 
SEC rules and this Statement.  

The Company has a number of processes in place that are designed to ensure the accuracy of 
information contained in its SEC reports. These processes include: 

• evaluating the effectiveness of the Company’s disclosure controls and procedures in its 
periodic SEC reports;  

• providing certifications that, to the knowledge of the CEO and CFO, the periodic SEC 
reports do not contain any untrue statement of a material fact or omit to state a material 
fact necessary to make the statements made, in light of the circumstances in which they 
were made, not misleading with respect to the periods covered by the reports; and 

• the external auditor auditing or reviewing the Company’s full year and quarterly financial 
statements, respectively, in accordance with auditing standards ahead of release to the 
market and filing with the SEC.  

Similar disclosure controls and procedures have been applied to this Statement to the extent 
applicable. 
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